EMPLOYNMENT OPPORTUNI TY ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #:  ANG 51- 2006

OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 27 October 2006

HUMAN RESOURCES OFFI CE CLOSI NG DATE: 13 Novenber 2006

4105 REEDY CREEK ROAD

RALEI GH, NORTH CARCLI NA 27607- 6410 ANTI Cl PATED FI LL DATE: To be determi ned
POSI TI ON TI TLE AND NUMBER: UNI T/ ACTI VI TY AND DUTY LOCATI ON:

Quality Assurance Specialist (Aircraft) 145 Mai nt enance Squadron,

80118000 NCANG, Charlotte, NC

763379 19698

EMPLOYMENT STATUS:
Excepted Service

GRADE AND SALARY:

TECH
GS-1910-09 $42,955 - $55,846 per annum

WHO CAN APPLY: The area of consideration for this position is CURRENT ON BOARD TECHNI Cl ANS. Applications
will only be accepted from current Excepted enpl oyees of the North Carolina Air National Guard

HOW TO APPLY: Applicants interested in the technician position nmay apply by submitting an Optional
Application for Federal Enployment (Optional Form 612), resune or any other formof application. It is
requi red that the Know edge, Skills and Abilities (KSA's) listed bel ow be addressed and attached to the
application. Dates reflected on the KSA’s nust nmirror dates |listed on application.

NOTE: Information that nust be provided when applying for a technician position is as follows:
announcenent number; nane; address; tel ephone nunber; social security nunber; date of birth; citizenship;
education; work experience; and other job-related qualifications.

Applications must be sent to: North Carolina National Guard, ATTN. OTAGNG HRO, 4105 Reedy Creek Road,
Ral ei gh, NC 27607-6410, to be received not later than the close of business on the above indicated cl csing
dat e.

QUALI FI CATI ON REQUI REMENT:  Must have 24 nont hs special i zed experience which denonstrates the applicant has
acquired the below | isted KSA's.

KNOWLEDGE, SKILLS & ABILITIES (KSA's)

Bel ow are listed the KSA's for this position. Each technician applicant nust address each KSA individually
in paragraph format by explaining any civilian and military work experience (with dates) that provided that
KSA. These coments nust be addressed in the order they appear bel ow and attached to the application when
applying for the position. Failure to include attachment of the KSA Statenment will result in your

appl i cation not being considered for enployment. ASSI STANCE | N COVWPLETI NG THE KSA STATEMENT NAY BE

OBTAI NED BY CALLI NG 919/ 664-6172.

1. Knowledge of assigned aircraft and aircraft general and avionics systems and characteristicsto detect deficienciesin
production rework areas.

2. Knowledge of aircraft inspection methods, techniques and practicesto detect conditionsthat may compromise
quality.

3. Skill in using precision measuring equipment, gauges and instrumentation for testing and special inspections.

3. Knowledge of quality assurance methods, principlesand practicesto verify that essential quality requirementsh ave
been met..

4. Ability tointerpret and apply contract and engineering specifications, regulations, policy statements and
instructions.

5. Ability to conduct technical reviews, analyze findings and develop recommendationsfor corrections or improvements
in the quality assurance program.

6. Ability to use computer database programs such as Word and Excel and ability to preparetechnical reportson
quality levels, identify specific problem areas and recommend corrective action.

7. Ability to communicate effectively through written and oral presentations. Ability to work effectively in stress
situations.



Announcenent # ANG 51- 2006 (Cont)

CONDI TI ON OF EMPLOYMENT:  Cccupants of this position must maintain continuow mlitary nmenbership in the
North Carolina Air National Guard (NCANG. NCANG status (military grade, DAFSC, mlitary unit) and
experience nmust be entered on the application. The reconmended applicant will not be approved for

appoi ntnent until they occupy a conpatible AFSC in the NCANG shown under Mlitary Assignnent on the reverse
side of this announcenment. The applicant selected for this position will be required to participate in
the Direct Deposit/El ectronic Fund Transfer Program The recommrended gplicant will not be approved for
pronotion/ appointrrent until the appropriate physical exam nation is conpleted

M LI TARY ASSI GNMENT: Assignnment in a conpatible Enlisted position in the NCANG
AFSC.  2AXXX

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent
PRI NCI PAL DUTI ES AND RESPONSI BI LI TI ES

Per f orns managenent and conpliance reviews over a w de range of specializations within the maintenance
conpl ex. Reports deviations and deficiencies and provi des advice on resolution. Conducts quality
verification inspections (QVI) of aircraft and engines to assure quality and acceptability standards have
been nmet. Provides technical guidance, expertise, interpretation, and authoritative reference on nethods,
techni ques and procedures. Resolves conflicts in interpretation of published data. As necessary,

provides information relative to aerospace and military specifications and standards. Devel ops nethods for
cost reduction prograns. Prograns include self-help organic repair versus contract maintenance, conponent
repair versus depot/SRA processing, m suse/abuse of bench stock, cause of recurring conponent failures, and
suppl y discipline. Devel ops nethods for maxi mum mi ssion effectiveness. Plans include review of abort
factors, in-flight energencies, incident/accident reports, Energency Unsatisfactory Material Report data,
production analysis reliability sumaries, and other sources available to identify problemareas. |solates
faulty nethods, procedure conpliance failures, trends, causes, and weaknesses contributing to m ssion
degradati on. Eval uates highly conpl ex support equi prent for failures affecting m ssion acconplishnent.
Det er mi nes adequacy of equi pment operational instructions and necessity for increased or decreased

i nspection coverage. Initiates recommendations to the prime ALC for inprovenment in operational capabilities
and increased reliability and life cycle. Reviews and evaluates quality control perfornance by anal yzing
inspection reports for area of coverage, adequacy of comments, and reconmendati ons of the quality contro

i nspections. Recommends corrective actions, changes in inspection nethods and work procedures

Eval uates conpleted reports for adequacy of actions taken by work center supervisors. Investigates failure
trends attributable to design or quality of workmanship of aircraft airfranmes and conponents and systens.
Makes recomendati ons on engi neering and design changes and/or increased factors to deternmine if they are
realistic; determ nes whether itens should be replaced on a conditional or tinme/usage basis; and reviews
contractor/ SRA work specifications, special inspection criteria, to determ ne acceptability. Provides

i nspection/surveillance support to assure quality andreliability of naterial, facilities, services and

mai nt enance provided by contractor facilities, depots, SRAs, contract field teans and contract mai ntenance
Initiates reports containing deviations and deficiencies and renders assistance and advice for their
resolution. Monitors TO system publication i nprovement and material deficiency reporting prograns to
include responsibilities outlined in appropriate directives. Provides findings and recommendati ons based on
experience and technical judgnent. Initiates or reviews and vali dates mai ntenance operating instructions,

| ocal |y devel oped forns, check-sheets and other material. Administers the Functional Check Flight (FCF)
program Briefs and debriefs FCF crews as to the air worthiness of the weapons system Revi ews adequacy of
corrective actions taken on itens discovered during FCF prior to release for further flight. Participates
in the devel opment of |ocal procedures for the use of FCF crews. Maintains the FCF information log/file for
crew briefing purposes. Conducts the weight and bal ance program Perfornms equi pnment inventories, assists in
wei ghi ng operations, assures proper set-up of electronic weighing apparatus, calibration of integrated

wei ght and bal ance conputer, verification of reading, conputations and resol ution of weight and bal ance
probl ens. Updates wei ght and bal ance data whenever CG or flight conditions warrant, whenever

nodi fication/ TCTCs create appreci abl e changes, and periodically as directed by the specific weapons system
Perforns other duties as assigned.

I NSTRUCTI ONS TO COMVANDERS/ SUPERVI SORS:  Thi s position vacancy announcenent will be given the broadest
possi bl e di ssemi nation. A copy of this announcenent will be posted to your unit/activity bulletin board.

ADDI TI ONAL | NSTRUCTI ONS:

1. Applicants are requested to identify, on a separate sheet of paper, their race and national origin from
one of the following categories: Mile or fenale; Anerican Indian or Al askan native; Asian or Pacific

I sl ander; Bl ack, not of Hispanic origin; H spanic; white, not of Hispanic origin. Submssion of this
information is voluntary and will be used in support of the NCNG Equal Enpl oyment and Affirmative Action
Pr ogr ans.

2. An initial, and periodic nedical exam nation may be required for jobs |located in working areas which
have a hi gh exposure risk to conditions which may result in occupational illness or injury

3. Participants in the Sel ected Reserve Incentive Programw || be adm nistered as prescribed by NGB
Panphl et 600- 15

4. A pernmanent change of station (PCS) will not be authorized for the individual selected for this
position unless agreed upon in advance by HRO and a PCS order is prepared prior to effective date

5. Males born on or after 1 January 1960 nust be registered with the Selective Service in order to be
consi dered for federal enploynent.

DI STRI BUTI O\:
A B3 C3, G25 H3, J-3, K3, M N12, P-9, Q W2, Y-2, R HROO, AGAV-1, AGCS -3, DCSANG 1,
DCSLOG A-4, DCSA -3, DCSPER-3, FMCB-2, IG 1, SCSM1, SRAA-1, VCSOP-1
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